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IHTEL/Albania 
Destruction of Dead Flies 

Action Required ! Nonej for Headquarters information and files. 

1. We have begun destroying Albanian "dead agent* files, of which there 

are a considerable number^ 1 We find that most of the material 

in these files has been forwarded to ueactqusrters. 

2. The following attachments on AILICH, AIKBLOWN, AIRBORNE, AIRWISE, 
RNDOLLAR, RNGRDAIN may be of use to headquarters in considering the future use- 
fulness of these agents. All other material in their files has been destroyed. 
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Physical condition: (General health. Is he capable of long marches? Heavy work? 

What, if any, are his limitations?) 

General health is good. Has had a right knee ailment; however, he has 
held up well in long marches and is capable of heavy work. No apparent 
physical limitations. 



Motivation: (What appears to be his reasons for being willing to work? What is 

his attitude toward present regime and reasons therefore? Does, or might, material 
considerations ^money, clothes, comfort, etc./ influence his attitude? What are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 

Ms primary motivation is a desire to help free his country. His attitude 
towards the present regime is one of hate because of sufferings befalling 
his family, loss of property etc. It is unlikely, as far as can be judged, 
that material considerations would essentially influence his attitude. 

His ambitions are to play a part in liberating his country; in addition, 
his spirit of adventure may indicate a desire to make a name for himself. 

He has not given any indications of what he thinks or hopes will happen 
to him; his hope, of course, is to eventually return to his homeland. 

Security Consciousness: (Does he realize the need for security? Is he capable of 

maintaining a false name and story in his association with outsiders? Is he incline 
to brag or talk about his work? Does he drink?) 

As an experienced and level headed agent, he is aware of the importance of 
security. It has been proven that he can maintain a false name and story 
in his association with outsiders. As far as is known, he is not inclined 
to brag or talk about his work. He is a very moderate drinker. 



Curiosity: (Is he curious about what is happening to him or going to hanpen to him; 

about the subjects of his training, and what they will be used for?) 

He is not curious about what is happening to him, in that he places complete 
confidence in America/HtNeigh. He is fully aware of the purpose for subjects 
of his training and what they will be used for. 



Suspicious acts and movements: (Has he aroused any suspicion by his action, talk or 

movement : HOW? ) 



None CE-wise. 



Ability to understand and follow instructions and manner in which he carries 
out ins true .ions £ (Poes he understand instructions easily and quickly or must 
they be explained in great detail? Does he follow them promptly and accurate!, 
with attention to details?) 

He is a fai£ry intelligent agent and tends to understand instructions easily 
and quickly; is subjects of training he has shown to have an inquisitive 
mind; the Training Section was greatly impressed with this man's interest 
in his work and in the cooperation he displayed throughout the training 
period. By his actions during training and in off-duty hours this agent 
has indicated qualities of stability, patience, and know-how for the 
job at hand. 

Receptiveness to orders: (How does he react to orders from a. superiors? 

b 0 equals when responsible for a group project? c. younger individuals when 
responsible for a. group project?) 

a. very well 

b. N/A — has not been tested 

c. N/A 



Ability to express himself and his ideas? (Is he able to make you understand 
his point of view and his ideas? Does he have trouble in making others under- 
stand his views, ideas and instructions?) 

He is capable of thinking clearly and expressing his ideas accordingly. 
Although his formal education is limited, he has proven to be very logical 
in his reasoning. 



Ability to make decisions on his own: (When given a problem, does he make hiu 

own decisions, or must he rely on you or others for every decision? Is be a 
resourceful in finding his own solutions to problems?) 

He is resourceful enough in finding his own solutions to problems 
presented; he is capable of making his own decisions. 



Leadership ability: (Do his actions indicate that he will be a leader or a 

follower? For what reasons 0 ) (G ve concrete examples.) 

This agent is capable of leading and executing an operational mission which 
he might be called upon to perform. He has stability, firmness, confidence 
and intelligence necessary for leadership. He is highly respected by 
Albanian refugees, and a number of such refugees have indicated their ready 
willingness to work with this man. A possible dejJterrent factor is his 
youth. 
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He is lacking in this respect; he thinks in terms of short-range missions 
and/or objectives. 



Dependability* (Does he comply with the house files'? Does he comrly with instruc- 
tions and orders or must you continually check on him to see that he is doing his 

task's?) 

He is dependable and complies with instructions and orders given him. 



••.Special skills* (Is he outstanding in, • or does he show an aptitude in any particu.1 
course?) 

No special skills; limited education is a deterrent factor. 



Attitude towards others; (Hew does he r/t along with others and deal with them in 
every day contacts? How does he get along with you?) 

He has a pleasing personality and gets along well with others. 

He gets along favorably with his case officer. 



Attitude of others toward bird. fWh;d. d 
gel along with him? Do thgy trust 'Am' } 



other oeonle think of him and how do they 
».■ they look to him for direction?) 



The ones who have come in contact with this agent have been favorably impressed 
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yslcal condition 5 (General health. Is he. capable of Ion-.; . marches? ' Heavy 
at, .11 any, are his limitations?) 

General health is good. With proper conditioning he would be capable of 
long inarches despite his age (41). He is in good physical condition 
and has no limitations. 



Motivation* (What appears to be his reasons for being willing to work 
vis attitude toward present regime and reasons therefore? bees, t r. mi 
considerations ^money, clothes, comfort, etc^J influence his attitude? 



ambitions? Has he given any indication ol v.uaf he thinks 



hopes 



to him in the distant future?) 
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He is a sincere anti -communist and wishes to assist in the liberation of 
his country. The confiscation of family possessions and the persecution 
of his family have made him a confirmed enemy of the present regime. 

He would not be influenced by material considerations. Subject has given 
no indication of what he hopes for the future. 



Security Consciousness* (Hoes he realize the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he ircli 
if: brag or talk about his work? Does he drink?) ■ 

Subject is very security conscious, and is capable of maintaining a false 
story and cover. He is not inclined to brag and does not drink. 



Curiosity* (Is he curious about what is barren! n •» to him or going to hanren to .Tig. 
about the subjects of his training, ivd what they will be used for?) 

His curiosity is normal and not undue. 



ousoicious acts and -"overrents? { ' s aroused ar.y suspicion by his action, tal ■ c: 
•••.•pv-ment? HOW?) ' 

None. 
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Generally understands Instruction quickly. He is inclined to state he 
does understand when he actually does not. He follows orders promptly 
and accurately. 




Rsceptivene-.is to orders * (How does he react to orders from a. superiors? 
bo equals .-•hen responsible for a group nro. 4 «-ct? c, younger :lr.d i vidua.'] s 
responsible .for a group project?) 

Readily accepts orders from those assigned to give him orders. 
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Ability to express himself and his ideas? ( 
his point of view and his ideas? Does ae 
stand his views* ideas and instructions?) 

His ability is good. 



Is he able to make you understand 
have trouble in making others utvl 



Ability to n-ske decisions on his owns (When giver, a problem, does he make Hit 
own decisions, or must, he rely on you or others for every decision'? Is he 
resourceful in finding his ,vn solution's to problems? ) 

He is naturally intelligent and can make decisions on his own. He seems 
to prfer to have others make decisions for him or at least readily accepts 
the decisions of others. 



.10* leadership ability? (Do M' action-, viijcate that Ho will on a -leader or s 
follower? For what reasons • j ii vi- concrete examples ».) 

Although he is intelligent, he is easy-going and friendly. He does not 
demonstrate leadership ability but people do seek him for advice. 
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foresight and plannings (Does he see the long-range objectives and plan according! 
or does he just see the problem on hand without being able to fit it into the large 
Picture?) 

Limited. He does not seem interested in the long-range picture. 



Dependability* (Does he comply with the house rules? Does he comply with ins true- 
lions and orders or must you continually check on him to see that he is doing his 
tasks?) 

Excellent. 



Special skills: (Is he outstanding in, or does he show an aptitude in any particula 

course?) 

Hhhex A capable W/T operator. 



Attitude towards others: (How does he grt along with others and deal with them in 

every day contacts? How does he get along with you?) 

He is friendly, courteous and slightly patronizing, to everyone he 
comes in contact with. 



Attitude of others toward him: (What do other people think of him and how do they 

got along with him? Do they trust him? Do they look to hirn for direction?) 

Subject is trusted and well known for his good nature. They do not 
look to him as a leader. 
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AIRBORNE ,, 

1« Physical condition* (General health. Is he capable of long marches? Heavy work? 
What, if any, are his limitations?) 

Despite his age (40), his health (aid entrance r.*>* '*11 r’.uve vr..v>.-. j«. 



2. Motivation: (What appears to be his reasons for being willing to work? What is 

his attitude toward present regime and reasons therefore? Does, or might, material 
considerations ^money, clothes, comfort, etc^J influence his attitude? What are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 

He is of limited intelligence and his motivation is largely one of allegiance 
to his leader (AIHWTSE) . His opposition to the present regime in Albania is 
regarded as genuine and sincere. Hi s hopes for the future have never been indicated. 
His family and the land he once owned and worked might also be a source of 
motivation. Material considerations would never influence his attitude. 



3. Security Consciousness* (Does he realise the need for security? Is he capable of 

maintaining a false name and story in his association with outsiders? Is he inclined 
to brag or talk about his work? Does he drink?) 

He is security minded, but would not be capable of maintaining a false name 
and story effectively. 



lu Curiosity: (Is he curious about what ief happening to him or going to hanpen to himj 

about the subjects of his training, and what they will be used for?) 

None, 



$ a Suspicious acts and movements* (Flas he aroused any suspicion by his action, talk or 
movement* HOW?) 



None 
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6. Ability to understand and follow instructions and manner in which he carries 
out instructions i (Does he understand instructions easily and quickly or must 
they be explained in great detail? Does he follow them promptly and accurately 
with attention to details?) 

His ability to understand instruction is limited but what he is able to grasp 
he executes promptly and accurately. 



7= Receptiveness to orders; (How does he react to orders from a. superiors;? 

b n equals when responsible for a group project? c, younger individuals when 
responsible for a group pro.iect?) 

He is extremely receptive to orders from those he respects and recognizes 
as his superiors. 



8„ Ability to express himself and his ideas? (Is he able to make ycu understand 
his point of view and his ideas? Dees he have trouble in making others unde,' 
stand his views* ideas and instructions?) 

Very limited. 



9. Ability to make decisions on his own: (When given a problem, does he make hiy 

own decisions, or must he rely on you or others for every decision? Is he 
resourceful in finding his own solutions to problems? ) 

Within his own capabilities he is resourceful and able to make decisions. 



10. Leadership ability; (Do his actions indicate that he will be a leader op a 
follower? For what reasons?) (G J ve concrete examples.) 

None. He has always been attached to one leader and his associates have always 

regarded him as incapable of doing anything except taking orders. 
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Foresight and planning? (Does he see the long-range objectives and plan according! v 
or does he just see the problem on hand without being able to fit it into the large, 
picture? ) 

Has never revealed any such characteristics. 



Dependability s (Does he comply with the house rules? Does he comply with instruc- 
tions and orders or must you continually check on him to see that he is doing his 
tasks?) 

Superior under any conditions. 



Special skills? (Is he outstanding in, or does he show an aptitude in any particul& 

course ? ) 

None . 



Attitude towards others: (How does he g't along with others and deal with them in 

every day contacts? How does he pet along with you?) 

He is friendly to all. Relations with case officers is excellent. 



Att itude of others toward hir.s (.tv, do other people think of him and how do they 
get along with him? Do they trust iv Do they look to him for direction?) 

His courage is respected and his honor and loyalty are highly regarded. 

The# do not look to him for direction. 



AIRHISE 



4 Feb. 1955 

lo Physical condition* (General health. Is he capable of long marches? Heavy work? 
What, if any, are his limitations?) Generally, his health is good. He is capable 
of long marches and heavy work. His endurance is e&eellant and has years of 
experience at marching. Mis hearing is defective but not disabling, as determined 
by specialists. It has never hindered him in the performance of his duties. 



2. Motivations (What appears to be his reasons for being willing to work? What is 
his attitude toward present regime and reasons therefore? Hoes, or might, material 
considerations ^money, clothes, comfort, etc.7 influence his attitude? What are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 

to him in the distant future?) Subjects motivation is extremely high. It is 
based on his personal ambition to become a leader inhis country and also on a 
genuine hatred of communism in general and the present regime in Albania.. 

Material considerations would not influence his attitude in light of his 
personal ambition. Although he has never broached the subject, it is certain he 
expects to be treated with a little more consideration than the average agent 
or refugee. In view of his loyal and outstanding service this is reasonable and 
acceptable to us. 

3« Security Consciousness* (Does he realise the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he incline 
to brag or talk about his work? Does he drink?) 

Subject does realize the need for security, and is capable of maintaining same. 

But faithful to the Albanian mentality, of which he is a prime example, he is 
incline d to brag in order to increase his stature and maintain his position 
as a leader. 



ho Curiosity* (Is he curious about what is happening to him or going to hanpen to himj 
about the subjects of his training, and what they will be used for?) 

No. His curiosity has never raised any suspicions re his operational activity. 



ho Suspicious acts and movements* (Has he aroused any suspicion by his action, ta3.k ox 
movement* HOW?) 

No. 
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Ability to hi der stand and follow instructions and manner in which he carries 
out instructions : (Dees he understand instructions easily and quickly or rm 

they be explained in great detail? Does he follow them promptly and accural! 
with at tent, i.on to details?) 

Yes. Has definite ability in following instructions, particularly when he 
is able to interpert them as possibly advancing hi«i personal position. 



7 o- Receptivensss to orders t (How does he react to orders from a. superiors? 
b c equals -?hen responsible for a group protect? c. younger individuals when 
responsible for a group protect?} 

Subject is extremely receptive to orders and as a course of action, seeks the 
advice of all persons concerned with his activities. 



8. Ability to express himself and his ideas? (Is he able to make you understand 
his point of view and his ideas? Does he have trouble in making others unde* 
stand his views, ideas and instructions?) 

Excellent 



9c Ability to '.ake decisions on his owns (When given a problem, does he make !:ie 
own decisions, or must he rely on you or others for every decision? Is he 
resourceful in finding his own solutions to problems?) 

Yes, he is capable of making decisions on his own. Although his lack of formal 
education may limit his resourcefulness, his natural intelligence compensates 
this to a large degree. 



10. Leadership ability* (Do his actions indicate that he will be a leader or a 
follower? For what reasons?) (G've concrete examples.) 

•Superior leadership ability. (Reference: Figtree Op. file) 
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AIHWISE 

Foresight end planning * (Does he see the long-range objectives and plan according! 
or does he just see the' problem on hand without being able to fit it into the largo 

pr-'oture?) 

Has not demonstrated any unusual inclination towards foresight and planning 
of long-range objectives. 



Dependability* (Does he comely with the house rules? Does he comply with instruc- 
tions and orders or must you continually check on him to see that he is doing his 

ussks? ) 

High dependability. 



Special skills* (Is he outstanding in, or does he show an aptitude in any particuiu 
course?) 

Guerrilla warfare techniques. Weapons. 



Attitude towards others; (How does he r/t along with others and deal with them in 
every day contacts? How does he rt along with you?) 

His ambition to become a leader tends to make him patronize his compatriots. 
His association with his case officers has been excellent. 



Attitude of others toward hv . ' ■' u- ut.v>r people think of him and how do they 

get along with him? Do t.u or -r im- ’ o they look to him for direction?) 

He is respected and regarded as a leader. 
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lo Physical condition* (General health. Is he capable of long marches? Heavy work? 
What, if any, are his limitations?) 




2 0 Motivation: (What appears to be his reasons for being willing to work? What is 

his attitude toward present regime and reasons therefore? Does, or might, material 
considerations ^money, clothes, comfort, etc 4 7 influence his attitude? What are 
his ambitions? Has he given any indication of what he thinks or hopes will happen 
to him in the distant future?) 




3o Security Consciousness* (Does he realise the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he inclinsc 
to brag or talk about his work? Does he drink?) 
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he Curiosity: (Is he curious about what is happening to him or going to happen to himj 

about the subjects -of his training, and what they will be used for?) 

Subject is not particularly curious abort orhat is to befall hi?;-. 



$ 0 Suspicious acts and movements* (Has he aroused any suspicion by his action, talk or 

movement: HOW?) 

f b . 
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60 Ability to understand and follow instructions and manner in which he carrier 
out instruc tions; (Poes he understand instructions easily and quickly or mi* - 
they be explained in great detail? Poes he follow them promptly and accurate- • 
with attention to details?) 

..••.frasrxi rr. r 2 '-'is t rue t i c n s very ouxcldL“- r r.it homh be ,.\ps r t enb/^cv to bo cosuo 1 •■'bout. 



7 e, Receptivencss to orders; (how does he react to orders from a. superiors? 

b 0 equals ••'hen responsible for a group protect? c„ younger individuals wher 
responsible:: for a group project?) 




6. Ability to express himself and his ideas? (Is he able to make you understand 
his point of view and his ideas? Dees he have trouble in making others undo 
stand his views* ideas and instructions?) 

Subject is very articulate. 






Ability to nalce decisions on his own; (vfhen given a problem, does he make his 
own decisions, or must he rely on you or others for every decision? Is he 
resourceful in finding his own solutions to problems?) 
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decisions on ms own* 



0. leadership ability; (Do his actions indicate that he will be a leader or a 
follower? For what reasons?) (G've concrete examples.) 
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Itude towards others? (Hew 
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! >’ t along with others and deal with them in 
t'V-.-ry day contacts? Bow does he -*t ilontt with you?) 

Subject ;nsts along extremely well with others* Although somewhat beli 'erent on 
occasion, he is respected I* or his intelligence and courage and liked for his 
personality and cense of humor. He gets along well with his case officers even 
though they are forced to bear down on him on occasion* 
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RNORDAIN 

ysical condition: (General health. Is He capable of Ion-; marches? Heavy wort 

v'/at. If any | are his limitations':} 

General health is excellent. He is capable of long inarches and heavy work. 

Has mild paranoid inclinations that are not disabling. This has been 
detected by a psychiatrist. 



Motivations (What appears to be his reasons for b*»ing willing to work? What is 
Ms attitude toward present regime and • reasons therefore? bees* or might, materi 
nsi derations ^money, clothes, comfort, etc®/ influence his attitude? What are 
s ambitions? Has ha given any indication of what he thinks -or hones will happe 
to him in the distant future?) 



His motivation is largely one of ambition along the lines of social 
betterment and recognition. Material considerations might influence his 
present attitude. His past operational activity leads him to believe 
he deserves recognition of distinction and special treatment. 



Security Consciousness j (Hoes he realize the need for security? Is he capable of 
maintaining a false name and story in his association with outsiders? Is he incltr 
to brag or talk about his work? Does he drink?) 

Very good. He does not drink. 



Curiosity: (Is he curious about what is happenin' 1 - to him or going to 

about the subjects of his training, and what they will be used for?) 

Not unduly curious. 



banner, to nimj 



Suspicious acts and .r-ovements: (Has he aroused any .'suspicion by his action, tal < or 

movement* HOW?) 

No manifestations of any suspicious act or movements. 




His ability to handle instructions is very good in all respects. 



7 ^RceptlvenKf-::; to orders* (mow does he react to orders from a* surwjors? 

0-. equals “n resronsl hie for a grow rsro.^ei? younger individuals wS»:, 
responsible for a stow r.-ro^ett ; } 

His response to orders is directly proportionate to the control that is 
exercised over him. He can be influenced by flattery. He would be disinclined 
to accept orders from another Albanian. Under any circumstances he would 
resent accepting orders conflicting with his own stated ideas. 




His ability to express himself is good although he has a tendency to 
over-elaborate his ideas. 



9 a Abi'i it,/ to decisions on his own 

own dec • ;r» . I or or must .he re! j or, vo 
resourceful ir» finding his own 

Fair in all aspects. 
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leadership ability* (ho hi-.; :>ct ,n.i scale that ne will o* 
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Although he has courage and cunning he does not have the qualifications, 
such as family prestige., to distinguish him as a prominent Albanian 
leader. 
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Considering his education he has demonstrated a capacity to^ plan with 
a good measure of foresight* 



• :>*ndabi l iiy * (Does he comely- with" the 
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OOc;? 

=.^ « ... 

He is highly dependable* 



.house rule a ? 
chock on him 



Does he corrmly with i ns true 
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show an aptitude in any par 
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Border penetration* He has aptly demonstrated a Eapx&±±y a knack for 
successfully crossing teams* 



vie 



titude towards ethers: (Hew door? he r/t along with others and deal with them in 

v;y day -contacts? How dons he net along with you?) 

He is neither particularly friendly or beligerent* He does tend to avoid 
close association with his compatriots. His dealings with his Case Officer 
have been good. 



itude of others toward hr - o- ;.r,her 
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He is trusted and respected for his valor, 
He is not generaly looke dto for direction* 



oeonle think of him ;i nd how do they 
ey look to hi nv for direction?) 

guerrilla experience and cunning. 



